B. Lyon County School District
e Action.

L. From July 1, 20242 through June 30, 20223: provide funding in the amount of
$30,000.00 annually in one payment and within 30 days after this agreement has been
ratified by both parties for one (1) Category I Nevada Peace Officer Standards Trained
(POST) officer to be assigned to the following geographical school area:

City of Yerington
2. Provide SRO reporting guidance for the assigned school(s).

Provide input for program goals and objectives.
4. Identify focused needs for the school.

(8]

e Activities.

l. Approves curriculum and schedule for approved evidence-based youth program
instruction taught by SRO.

2. Provide data and information necessary for YPD to complete all reporting
requirements.

¢ Equipment.

1. Provide work space and computeraccess for the assigned SRO.
2. Provide support equipment for any assigned classroom lecture and instruction.

* Financial Responsibility.

1. Reimburse the City of Yerington for one (1) Category I Nevada Peace Officer
Standards Trained (POST) officer for actual wages and benefits earned in the amount
0f $30,000.00 annually.

2. Reimburse City of Yerington for wages earned with all pre-approved school related
assignments in excess of 84 bi-monthly hours at $55.00 per hour.

3. Should YPD be unable to fil] the SRO position for all or part of the school year, the
City of Yerington shall reimburse the LCSD all unexpended funds on a prorated

basis.

1V, INFORMATION SHARING

Information will be shared between the LCSD and YPD in accordance with applicable member
policies, the F amily Educational Rights and Privacy Act of 1974 (FERPA), the Health Insurance
Portability and Accountability Act of 1996 (HIPAA), civil rights, and state laws.

V. SUPERVISION RESPONSIBILITY AND CHAIN OF COMMAND FOR THE SRO.

I. SRO consults with the school site principal during assigned school workdays and reports directly
to the YPD Chief of Police. The SRO’s only employer is the YPD.
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and the assigned YPD Chief of Police,

2. SRO is jointly evaluated by the school site principal
quarterly for the first year, and then on an annual basis thereafter.

3. The selection of the SRO will be a joint effort between YPD and LCSD officials to ensure that
the appropriate person is selected and that the program is successful. Following consultation, the
final SRO assignment shall be determined by the YPD Chief.

4. At the discretion of the YPD Chief of Police, should an emergency situation occur off-campus,
the SRO may be directed to respond during school hours.

VI. TERM
This MOU will become effective upon the approval by all parties, with a prescribed end date of
June 30, 20223. The parties will determine continuance as needed. Either party may terminate
this MOU by giving written notice of such intent to the other party at least thirty (30) days prior
to such termination. Should YPD terminate this agreement early, the City of Yerington shall
reimburse the LCSD all unexpended funds on a prorated basis.

VII. INDEMNIFICATION
All members to this MOU agree to indemnify and hold harmless the other parties for any
damages or injuries sustained as a result of participation in this program. Any recompense for
injury or personal loss shall be strictly borne by the member in whom that respective individual is
employed. This MOU must comply with the provisions and processes contained in NRS
277.180. Each party agrees to indemnify the other for any damages to the other party resulting
from their conduct.

VIII. SIGNATURES
The persons executing this MOU on behalf of their respective entities hereby represent and
warrant that they have the right, power, legal capacity and appropriate authority to enter into this
agreement on behalf of the entity for which they sign.

John Garry Date

City of Yerington - Mayor

Holly Villines Date

Lyon County School Board Trustee - President

Darren Wagner Date

City of Yerington - Chief of Police

Date

Wayne Workman
Lyon County School District - Superintendent
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